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1 1.
INTRODUCT-ION2

3 Plaintiff U,S. Equal Employment Opportunity Commission tthc GEEOC'' or

çrommission'') and Defrndant Scolari's Warehouse Markets, Inc, d/b/a Scolari's4

Food and Drtzg (hereinafter çr cfendant'') hereby stipulate and agree to entry of5
this Consent Decrcc to resolve the Comm ission's Second Amended Complaint,6

tlled under Title VII of the Civil Rights Act of l 964, as amendcda 42 (I.S.C. j7
2000e :.1 seq. (Lt-ritle V1l''), alleging that Charging Party Jermifer Gould,
(hcreinafter ç'Charging Party''l and other similarly situated individuals were9

subjected to unlawful employment practices e11 the basis orsex, tkmale, in1 ()

violation of Section 706 (f)(1) and 3 and Section 707(9(1) of Titlc VII. The11
Dcfendant denies the allegations contabned in Plaintim s Second Amendedl 2

Complaint and m aintains that no harassment took place at Detkndant's place ofl 3

business. This agrcem ent is a comprom isc of a disputed claim and payments m adel 4

hereunder are not to be construed as an admission of liability on the part ofthe1 5

D efcndmlt.
16

II.
17 PURPOSES Ae  SCOPE OF THE CONSEN

T DECREE
18 

;;. ,.The parties to this Consent Decrec ( Decree ) are thc EEOC and Defendant.
19 

,The scope of this Decrec covefs Defendant s facilities collectively referred to and
2û d

oing business as Scolari's Food and Drug, located in the State of Nevada. This
2 l D

ecree shall be binding on and enfbrccable against Detkndant and its officers
,

22 di
rectors, agents, succcssors and assigns.

23
B. The parties have entered into this Decree for the tbllowing purposes!

24
1. To provide appropriate monetary and injunctive relief;

25 
.2. R o ensure that Defendantïs employm ent practices comply with

26 
xl'ederal law;

27
3. To ensure a work environment free from hostility tmd

28 z
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l retaliation;

2 4. To ensure training for Defendant's m anagers and cmployees

:5 with respect to their obligations under Title Vll; and

4 5
. 'l-o provide an appropriate and eftkctive m echanism for

5 handling discrimination complaints in the workplace,

6 1H .

7 RELEASE OF CLAIM S

8 A . This Decree fully and colnpletely resolves all issues, claims and

9 allegations by the EEOC against Defendant that are raised in thc EEOC'S Second

10 Am ended Complaint fqled in this action in the United States District Coum  District

l 1 of Nevada
, captioned U.S. Equal Em ploylnent Opportunity Commission v.

12 scolari's W arehouse M arkets
, Inc., et al.: Case No. CV-04-0229-DAE-RAM .

13 B Nothing in this Decree shall be construed to preclude any party from

14 bringing suit to enforce this Decree in the event that any party hereto fails to

15 erform the promises and representations contained herein
.P

16 c Nothjng in this Decree shall be construed to limit or rcduce

1 1 Defelldant's obligation to com ply fully with Tîtle VIl or any other tbderal

1 3 l nent statute
.emp oyi

19 D This Docree in no way atrects the Elï(7c's right to bring, process,
20 jnvcstigate or litigate other oharges that may be in existence or may later arise

21 i t Dcfendant in accordancc with standard EEOC procedures.aga ns
22 Iv

.

23 JURISDICTION

24 n  coux has iurisdicsion over the parties and the subject matter ofA . c

25 it 'rhe scoc asscl'ts that its claims. if proven, would authorize thethis lawsu .
26 vCoun to grant the equitable reliet set forth in this Decree. The tel'm s and
27

provisions of this Decrre are fair, rcasonable and just. This Decree conforms with
28 3
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l the Federal Rules of Civil Procedure and Title VlI and is not in derogation of the

2 rights or privileges of any pcrson.

3 B. The Court shall retain jurisdiction of this action during the dumtion of
4 the Decree for the purposes of entering all orderszjudgments and decrees that may
5 be necessary to implemcnt the relief provided herein

.

6 v
.

7 EFFECTIVE DATE AND DURATION OF DECREE

8 A. n e provisions and agreements contained herein are effcctive

9 immediately upon tbe date which this Decree is cntered by tbe Court C%he

1t1 Effectivc Date'').
i 1 B

, Exccpt as otherwise providcd herein, this Decrec shall remain in

12 effect for three (3) years aher the Effective Date.

13 vl

14 M ODIFICATION ANl) SEVEM BILI'I'Y

15 A
. This Decree constitutes the complete understanding ofthe parties with

16 t to the m atters contained herein
. No waiver, modification or am endment ofrespcc

17 ision of this Decree will be effeetlve unless madc in writing and sigtwd byany prov

18 h ized representative of each of thc pazties
.an aut or

19 B If one or more provisions of the Decree are rendered tmlawful or
20 f' ble the parties shall m ake good f'aith efforts to agree um n appropriateunen orcea ,
21 d to this Decree in order to effectuate the purposes of the Decrce. Inamen ments
22 h ining provisions will remain ln fut! force and effuct tmless theany cvent, t e rem a
23 , g ts be achieved.purposes of thc Decree cannot, despitc the pm ies best e or 

,

24 C
. By mutual agreement of the parties, thss Decree may be amended or

25 fi d in the interests ol-justice and fairness in order to effectuate the provisionsmodi e
2b of this Decrce.
27

28 4

CONSENT DECREE; ORDER

Case 3:04-cv-00229-DAE-RAM     Document 176      Filed 09/05/2008     Page 4 of 18



1 VII.

2 COm LIANCE AND DISPUTE RESOLUTION

3 A . 'l'hc parties expressly agree that if the Commission has reason to

4 believe that Defendant has fuiled to com ply with any provision ofthis Consent

5 Decrce
, the Comm ission m ay bring an action before this Court to enforce the

6 Decree. Prior to initiating such action. the Comm ission will notify Defendant and

7 its legal counsel of record
. in writing, of the nature of the dispute. n is notice shall

8 specify the particular provisionls) that the Commission believes Defendant l'tms
9 breached. Absent a showing by cither party tbat the delay will cause irreparable

10 hanm
, Defendant shall have thlrty (32) days to attcmpt to resolve or cure tlle

l 1 breach.

12 B
. Tbe parties agree to cooperate witlz eacb other and use their bcst

13 fl'brts to resolve any dlspute retbrenccd in the EEOC notice
.e

14 (2 Atter thilty (30) days have passed with no resolution or agreement to
15 tend the tim e furlher

, the Comm ission may petition this Court for resolution ofex
16 he disputc

, secking a11 available relief, including an extension of the term of thct
1 7 Decree for such pcriod of time ms Defkndant are shown to be in breach of the
i8 Docree and any relief which tbe Court deem s appropriate.
1 9 vyj.l

20 M ONETA RV RELIEF

21 l f this lawsuit, Defendant shall pay $425,000.00 inA. In sett ement o
22 lief of all claim s of Jennirer Gould and any other sim ilarlyglobal monetary re
23 ituated Ibmale tbr whom the EEOC

. in its sole discretion. sceks relief.s
24 : in i or its agenq shall fonvard, via certiiiedB. Defendant s surance carr er,
25 ld al identifiod by EEOC pursuant to Seution VI11.Am ail, a oheck to eôch indiv u
26 

,above within thirty (30) days of thcir receipt of EEOC s list of such individuals;
27 provided however, that prior to the distribution of settlement funds

, the individuals
28 j
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1 identified by EEOC shall each complete, as required, a W -9 or other tax form s

2 necessary. The m onies shall be designatcd as non-wage colnpcnsation under Title

3 VII and no tax withholding shall be made. Defendant's insurance carrier or its

4 agcnt shal! prepare and distributc 1099 tax reporting form s to each individual

5 identitied by EBOC. Charging Party and the Claimants arc responsible for paying

6 their share of Laxes, if any.

7 c . w ithin ten (10) business days of tlzc issuance of each and every
8 settlem çnt check and 1099 tbn'm Defendant shall subm it a copy of each check and

9 related corrcspondenee to the Regional Attorney, Anna Y . Park, U.S. 'Equal

10 Bmployment Opportunity Commission, 255 East Temple Street 4+ Floora Los

l 1 Angeles
, CA 9001 2.

12 Ix

13 ADDITIONAL RELIEF TO CHARGING PARH ES AND CLASS

14 M xM syx s

15 A For a11 the Charging Party
, Claimants, and witnesses identiiled by the

16 EEOC Det-endant shall apply its usual policy to only provide dates of

17 lo ment
a salary, and position.emp y

18 B Defendant shall rem ovc and purge a1l documents contained in

19 l fïlcs or personnel related materials that negativcly reflect on the jobpersonne
20 jbrm ances ofthe following individuals:per

2 1

22 -' -.

23 Class M em ber Effective Com m ence Date

24 Purging Personnel File of
Ne ative Inform ation25 . -

1. Jennifer Gould october 1, 2002
26

27 2. Natasha M cGuire November 1, 2002

28 g
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l 3. Donna Part August 1 , 2004
2 4. Katie Jacobs lanuary 1, 2003

a .5
. Lisa Ricci January 1, 2003

4 - '''

5 1
. Documents contained in the personnel tlles of the foregoing

6 individuals from tlle datc set forth above to the last dale of her employment shall
7 be purged and rem oved from the persormel files and peoolmel rclated docum ents
8 intained by the defendant

. The documents to be rem oved and purged shallma
9 i t of reprim ands

, counseling m emorandum s, disciplinary actions, negativecons s
10 k ts negative pedbrmance docum ents, reports, crlticism s, terminntion andcompla n ,
1 1 d ts references to the EEOC charge or Iawsuit, investigations,resignation ocum en .
12 t

,h t rellect negatively on their performancc during theand any other documcnts a
13 timeframe in question

. Tlw EEOC shall be notified within three days of the
14 foregoing obligations being m ct by Defendant.
î 5 c

. Defendant also agrecs to change any termination for the identilied
16 individuals in LX(B) to a voluntary resignation.
1 7

18 G ENER AL INJUNCTIVE RELIEF

19 
.Defendant agrecs to com ply with all of Title Vlt s requirements which state:

20 A
. Non-Discrim ination

2 ) l 
. Discrimination Based on Sex

22 D
efendant, its officers, agents, management (including al1 suryervisory

23
employecs), stzccessors, assigns, and a11 those in active concert or participation

24
with them, or any of them, hereby agree not to: (a) discriminate against persons on

25
the basis of sex in the terms and conditions of employment; (b) engagc in or be a

26
party to any actionvpolicy or practice that is intended or is known to them to have

27
the etlkct of harassing or intimidating any employec on the basis of scx: and (c)

28 7
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l create
, facilitate or permit the cxistence of-a work enviromnent that is hostile to

2 female cmployees.

3 2. Retaliation

4 Defendant, its otEcers, agents, management (including a11 supervisozy

5 employees), successors, assigns, and all those in active concm't or participation
6 with them , or any of them, hereby agm c not to engage in, implem cnt or perm it any

7 action, policy or practice with the pup ose ofretaliating against any current or

8 former employee or applicant of Defendanto or eithcr of thcm , because he or shc

9 ilas in 1hc past, or durlng the term of this Decree: (a) opposed any practice made

10 unlawful under Title VII; (b) filed a charge of discrimination alleging such

1 l practice; (o) testitied or participated in any manner in any investigation (including
12 without lim itation, any internal investigation tmdertaken by Defendant),
13 proceeding in cormection with this case and/or reiating to any claim of a Title V11

14 violation; (d) was identitied as a possible witness or claimant in this action; (e)

15 rted any rights under tlais Decrce; or (9 sought and/or received any relief inasse

16 dance with this Decree.accor

17 s posting

18 Within ten (1 0) business days after the Etïbctivc Date and throughout the
19 f this Decree

, Defendant shall post notice (attached as Exhibit RA'') of thctenn o
20 f this Decrcc

, in its corporate headquarters.terms o

21 c E ual Employment Opportunity consultant
. tl

22 ithin thirty days (30) alter the Effective Date
, Defendant shall retain anW

23 ide Equal Employment Opportunity Consultant ('çconsultanf') withouu
24 d ience in the area of employm cnt discrim ination and sexualdem onstrate exper

25 .harassm ent issues
, to implement and monitor Defendant s compliance with Title

26 'VlI and the provisions ol- this Dccree
. The Consultant shall be subject to thc

27 ' l which shall not be unrcasonably witbheld
. If thcComm ission s approva ,

28 8
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1 Commission does not approve Dcfendant's prom sed Consultant the Commission

2 shall provide Defendant with a list of at least three suggested candidates acceptable

3 to the Commission. Defendant shall bear a1l costs associated with the selection

4 artd retention of the Consultant and the perfonnance of lés/her/its duties
. n e

5 consultant shall assist Derendant in the following:

6 l 
. Dcveloping procedures to handle com plaints oi-discrim ination,

7 hara sment and retaliation;

8 2
. Training em ployecs on their rights and responsibilities under

9 Title 'V11
, including but not lim ited to the responsibilities to provide a workplace

10 frec of discrimination;

l 1 3 M onitoring and assuring the adequate investigation of a1l

12 complaints of scxual discrimination/harassm ent and retaliation;

1 3 4 Ensuring that alI rem l'ts required by this Decree are accurately

14 compiled and timely submitted;

15 5 creating appropriatc and consistent dîsciplinaly policies to hold
t6 loyees and m anagers accountabie for failing to take appropriate action and/oremp
17 for engaging in conduct prohibited under this Decrcc;

18 6 Creating a centralizcd system of tracking discrim ination,
19 harassment

, and retaliation complalnts; and
20 o yyauing

21 ithin onc hundred and twenty (120) days alter the Effective Date or thirtyW

22 3p) days after hiring the Consultant
, whichever is later, alI of the following(

23 ucategory A'' shall be required to attend a training program of atemployees in

,,4 Ieast two (2) hours
. Categol.y A is det-mcd to include all Directors, M anagers and

25 
.Supervisorg at the corporate level, ai1 M anagers, Supervisors and Lead Persons in

26 the warehouse; and a11 Storc Directors, Co-M mzagers, Assistant M anagers,
27 Departm ent M anagcrs

, and f Iead Clerks at the store level. Training fbr
28 k
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' stafïrhourly employees (hercaftcr referred to as Stcategory B'') will be at least one

2 (l) hour in length. The training shall be mandatory and occur every year for the
3 term of this D ecree.

4 l 
. A1l employees' training shall include coveragc of the subjects

5 of cqual employm ent oppormnity rights and responsibilities
, racial discrim ination/

6 harassm ent, gender discrimination/harassment, retaliation, and Defendant's revised

7 policies and procedtlrcs for reporting and handling complaints of discrimination
s

8 hara-qsment and retaliation.

9 2
. The training of Category A employees shal' l additionally

10 include training on how to properly handle and investigatc complaints of
1 1 discrim ination im d/or harassment in a neutral manner

, how to take preventive and
12 corrective measures against discrim lnation and/or rdaliation) and how to recognize
13 d revent discrim ination and/or retaliation

.an p
14 3 For the remaindcr of the term of this Decree

, a11 em ployees
15 tl rom oted tiom category B to category A shall receive thc same trainingrecen y p
16 iven to Categoe A employees

. as appropriate, within thirty (3% days ofg
17 u n AII new hires in Categoric

s A and B shall receive the training jbr thcirPromo O .
IS iate within thirty (30) days of hire

. The training under thiscatcgory, as appropr ,
19 h m ay be done by videotape

.partvrap
20 4 After the jnitial tm ining as specitica above, al1 employees shail
21 . i tàe training at least annu

ally thereafter for the relnainder orthe tenn of thislece ve
22 o eca e

.

23 1 ired to attend such training shall verify their5, Al1 emp oyees rm u
24 l ttendance in writi

ng.annua a
25 hin fbrty

-fivc (45) days beforc the Grst training, Defendant shall submitWit
26 c dgscription of thc training to be provided and an outline of theto the EEO a
27 curriculum developed for the trainees. Defcndant shall give thc EFI)C a minimum
28 10
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l often (10) business days' advancc written notice ofthc date, time and location of
2 the tirst training program  providcd pursuant to this Decree. Defendant agrees that

3 an EEOC representative m ay attend any of the annual training providcd under thîs

4 dccree, including the tirst one.

5 Dcfendant claim s that it has provided training ibr Category B employees in

6 2008, prior to thc entering of this Decree. The Consultant will consider in good

7 faith whether this training is suffk ient to m eet thc obligation for Category B

8 employees for the first year ofthc decree and notify the EEOC accordingly.

9

10 E. Perfonuance Evaluations

l 1 Defendant will includc in each Category A employee's annual perform ance

12 evaluation a category on compliance with Defendant's discrim inatlon and anti-

13 reoliation policies and procedures, and a statement acknowledging that non-

14 compliance could subjcct the supervisory employce to discipline.
15 xl

16 ItEco lm  K EEPING Ae  REPORTING

17 A Record Keeping

18 Dcfendant shall work with the Consultant to cstablish a record-keeping

19 dure that provides for the centralizcd tracking of discrim ination complaintsproce

20 d the monçtoring of such com plaints to prevent retaliation. Thc records to be

21 i (,
. shall include:mainu ne

22 1 All dooum ents gencrated in connection with any complaint
.

23 i stigation into
, or resolution orevery colnplaint of discrknination or retaliationnve

24 f the Decree and the identities of thc parties involved;for the dtzation o

25 k led ing employees' receipt of Defendant's2
. Al1 forms ac now g

26 tevised anti-discrim ination and antwretaliation policy; and
27 3

. AIl documents veri'fyîng the occurrence ot-all training sessions
28 1 j
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1 and names and positions of all attcndees for each session as required under this

2 Decrce.

3 Defendant shall make the aforem cntioned records available to the EEOC

4 within ten (10) business days following a written request by the EEOC.

5 B . Reporting

6 In addition to the notices to the EEOC speciiied above
, Defcndant shall

7 provide the following reports to the EEOC in writing
, by m ail or facskmilc:

8 1 
. within onc hundred and twenty (120) days after the Effective

9 D ate
, Defcndant shall submit to the EEOC an initial report wbioh contains:

10 (a) A copy of its discrimination and anti-retaliation policy;

1 1 (b) A summary of-the procedures and record-keeping
12 m ethods developed with the Consultant for centralized tracking of discrim ination
13 com plaints and the m onitoring of' such complaints'

,

14 (c) A statement confirming that the required notices
15 rtaining to this Decree and the revised discrimination and anti

-retaliationpe
16 licies

, ifany. have been posted and disselninated; andpo

17 d) contirmation that the terms under Section IX were(
1 8 jeted

.com p
19 2 Defendant shall also provide the following reports semiannually
20 laroughout the term of this Decree:t

21 d li
sts of all attendees for a11 training(a) n c atten ance

22 i ked under this Decree that took place during the previous six months;sess ons requ
23 kn Iedgments of receipt of'the discrimination and(b) Ac ow
24 harassm ent policy for a)l employecs hired during thc previous six months: and
25 -(c) A dcscription ot al1 discrim ination and/or retaliation
26 complaints m ade since the submission of tlle immediately preccding report
27 htreunder

. This description shall include the nam cs of the indivîduals alleging
28 la
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l harassment or retaliation, the nature of the hacassment or rctaliation, the namcs of

2 the alleged pcrpetrators of harassm ent or retaliation, the dates of the alleged

3 harmssment or retaliatiom a brief summary orhow each complaint was resolved,

4 and tl4e identity of the personts) who investigated or resolvcd each complaint. If
5 no results have bcen reached as of the time of the report, the result shall be

ti included in the next repol't.

7 3. Defendant shall provlde a report to the EEOC demiling any

B changes of the procedures or record-kccping methtxls for centraiized tracking of

9 discrimination complaints and the monitoring of such complaints within thirty (30)

i0 days before implementing such changes.

! I xu.

12 cosTs oF ADM INISTRATION AND IM PLEM ENTATION

13 oF CO NSENT DECREE

14 Dcfendant shall bear all costs associated with its administration and

15 im plementation of its obligations under this Consent Decree.

16 xlII.

l 7 co s'rs ANll A-IV ORNEYS' FEES

18 Each party shall bear its own costs of suit and attom eys' fees.

19 xIv

20 M lscEt,tzAxxot,s PRovlsïoxs

21 A ouring the term ot-this consent m cree, Defendant shal! provide any

22 J j successor-in-interest with a copy of this Consent Decrce within apotent a

23 b1e time of not less than thirty (30) days prior to the execution of anyreasona
24 i ion of control ofany or a11 of Defendant'sagreement tbr acquisit on or assum pt

25 ilities or any other material change in corporate structure
, and shallfac ,

26 I infbrm thc EEOC of same.sim ultmzeous y
27 B

. During the term of this consent Decree, Defendant and ia successors
28 17
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1 shall assure that each of its officea
, managcrs and supervisors is aware of any

2 termts) ofthis Dccrec which may be related to his/hcrjob duties.
3 C . Untess otherwise stated. a11 notices, reports and correspondence
4 required under this Decree shall be delivered to the attention ofthe Rcgional

5 Attorney, Allna Y. Park, t;.S. Equal Employment Oppoftunity Comrnission
, Los

6 Angeles District Oftice
, 255 E. Temple St., 41 F1,, Los Angeles, CA 90012.

7 D , The parties agree to entry of this Decree and judgment subject to final
8 approval by thc Coul't.

9 A11 partjes
, through the undersigned, respectfully apply for and consent to

10 thc entry of this Consent Decree Order
.

1 l U s BQUAL EM PI,OYM ENT
12 OPPORTIJNITY COM M ISSION

Anna Y Park, Regional Attom ey13 
Derek Li Supenisory Trial Attorney>

14 Gregory L. M cclinton Senior Trial Attorney
:Victor Viramontes, Tnal Attomeyl 5

18

17 = - .

Dated: A'o ipvf).y 2008 By: - X'-- *'118
Anna Y Park'--'--'..-

19 Att
om eys for plainuf'f EEOC -'

2o

21 sw z a/n
zdvtp sugxokw  (s Hol.rz

2:2 A Professional Cop oration
Ray J. Artiano, Esquire23 

j u ystîc EsquircLjub sa ( ,
24

25

26 Dated; , 2008 By:

Ray J. Artiano, Esquire27
Attorneys for Defendant

28 j4
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1 shall assure that ea8h of its offoers, managers mld supenisors is a'ware of m1y

2 termls) àf this Decroe which may be related to his/herj ob dtrties. 
,

3 C. Unless otherwisc stateds a11 notices. repcrts and gorrespondence

4 requited under this Deoree shal! bc delivered to the atientbn of the Regitmal

5 Attorney, Anna Y. Park, U.S. Equal Employment Opportunity Comm ission, Los
6 Angeles Diseict 0ft1= .255 H. Temple Stk, 401 F1,, Lcs Angeles, CA 90012.
7 D , 'lhe parties agree' to cntry of this Decreee andjudgment subject tc final .
8 approval by the Couru '

9 A11 parties, throug,h tlx undersigned, Jespectfully apply for and consent to , 

'

.10 the entzy cf this Consent Decrec Order. '

11 U
.s. EQUAL EMPLOYG NT

la OPPORTUNIW  COM MISSION
. M na Y Parkm Regiona! Attom ey '

13 Derek L9
, Superviscry Trial Attèm ey

j4 Gregory L. M cclinton) Senior Trial Attorney
. Vidor Viramontes, Trial Attorney

15

16

77

jg Dated: , 2008 By: 
-  . 

.

Anna Y. Park19 
Attomeys for PlaintiffEEoc è

20 
.

z1 f '
E& STW I ARHANO SHINOFF dr HOLIZ
22 ' A Professional Corporation

Ray J. Artiano, Bsquire23 
tjubisa Kostic, Es uire

24 .

25

26 Datu : ?25 200: By: 
- -

ltay J. Artiano, Esquire '27
Attorncys for Defendant

28 :4
' 

CoNs> rDEcitu ; oaoEx . s
'

' 

j
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1

MCDONALD Ca4& IAo WIIBON LLP2
Pat Lundvall, Esqtlire

3 M imnda Du. Esqutre .

4

5

Dated: 
. /008 By:6 i

randa Du, Esquh.e
7 Attorneys for Defendant

IORDER8

9 GOOD CAUSE APPEARING:

lc The provisions of the foregoing Consent Decrie are hereby approved and

l , compliance with all provisions thereof ia HEREBY ORDEQFD . n e Court shall

12 retain Jurisdictien as set forth in this Decree.

l 3

j4 IT IS SO ORDERED.

l 5

16

17
September 5, 20081 g Date; -

19 The Honorable David A. Erza
United States Distriot Court Judgc

20 yf

2 l
///

22

23 ///

24 /#

25
#/

26

27 ///

28 15
CONSENT DECREE; ORDER
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' W/r IJ
.S. EQUAL EM H ZIW M ENT OPPORTUNITY COM MISSION'. - .)

,
.. k -.. ;kt

NOTICE OF ENTRY OF CONSENT DECREE

TO: M L EM W ,OYEES OF SCOLARI'S W AREHOUSE M ARKETS, rNC.:

R'he U.S. Equal Employment Opportunity Commission (%:EEOC'') filt)d a Iawsuit in the
United Statts District Court lbr the District of Nevada entitled EEOC v. Scolari's W arehouse
M arkets. Inc-, Case Number CV 04-0229. The EEOC'S lawsuit alleged that Scolari's W archouse
M arkets, Inc., conducted a pattenz and pradice ol-sexual harassment azld retaliation agaimst a class
offemale employces across is Nevada stores. Scolari's Warehouse Markets, Inc. denies Iiablility.
Scolari's W arehouse M arkds, Inc. does not tolerate harassmcnt or relaliation.

The parties mutually resolved the matter by clltering into a three (3) year Consent Decree.
Under the Consent Decree, Scolari's W arehouse M arkets, Inc. is to pay monetary relief and îo
implemcnt injunctivr rellef. Some of thc injunctive relief includes: (1) EhO training, (2) hiring
an E1!0 Consultant, (3) reviewing EEO policies and procedures, (4) preventing rctatiation and (5)
revicwing EEO complaint procedlzrcs.

n e EEOC enforccs the federal Iaws against discrimination in employment on the basis of
disability, race, color, religion, natioual origin, sex, and agc. The EEOC charges no fecs and has
employecs who speak Ianguages other than English. You may contact thc EEOC at:

U.S. EQUM . EMPLOYMENT OPPORTUNIR'Y COMMISSION
333 Las Vegas Blvd. South, Suite 8 1 12
Las Vegas, NV 89 10 1
TBLEPHONE NITMBER: (702) 388-5013 ()r (800) 669-4000

No adion maybe taken against any cmploytx or by any mM agement ofMciat of Scolari's
Warehouse M arketq, Illc. fbr: ( 1 ) opposing discriminatory practices made unlawful by federal law,
(2) liling a çharge or assisting or participating in the tiling of a charge of discrimination. or (3)
assisting or participating in an investigation brought under Title VII. Any such retaliatory ad ion
should bc reporte.d to the EEOC.

TIIB IS AN OFFICIAL NOTICE AND M UST NOT BE DEFACED HY ANYONE
This Notice m ust remain postcd for 3 years from Sept . 5 200:, and znugt not be alterod: defaeed
or covercd by any otller m aferial. Any questiunx about thi: Notice or com pliance with its terms
znay be directed to: EEOC Leaal Uniq 255 East Tcm ple Street, 4'b Floor

, Lo, Angvlts. CA 90012.

lt is so ORDERED this 5th day of Sept . 2008
.

Honorablt David A. Ezra
IJNITED STATES DISTRICT JUDGE
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